


New Jersey Education Association

HEALTH&SAFETY
For Teachers BLOODBORNE PATHOGENS 

 
Teachers often risk on-the-job contact with blood and other body fluids in their 
work with students. These materials may contain pathogens, organisms that 
can cause serious disease. The Bloodborne Pathogen Standard was  
created to protect employees with anticipated occupational exposure to these 
organisms. 
What is the PEOSH Bloodborne Pathogen Standard?
In 1991, the federal OSHA adopted the Bloodborne Pathogen Standard that 
protects workers in the private sector who come in contact with blood or  
other body fluids that may cause serious disease. The following are of major 
concern:

• 	 Hepatitis B virus (HBV)
• 	 Hepatitis C virus (HCV)
• 	 Human immunodeficiency virus (HIV), the cause of Acquired 			 

	Immunodeficiency Syndrome (AIDS)
In 1993, the federal OSHA Standard was adopted under the New Jersey Public 
Employees Occupational Safety and Health (PEOSH) Act to protect public 
employees in New Jersey. 
How does the law protect you?
• 	The employer must provide an exposure control plan that includes:
	 • 	 Job classifications of those responsible for clean-ups.
	 • 	 Job classification task and procedures in which employees have 

occupational exposure.
	 • 	 Schedule and methods for implementing the requirements of the  

standard.
	 • 	 Procedures for documenting the circumstances surrounding exposure.
	 • 	 Accessibility to employees and updated at least annually.
• 	Methods to prevent exposure:
	 • 	 Universal precautions requiring the handling of all potentially  

infectious materials as if they were contaminated.
	 • 	 Engineering controls used to contain or remove hazardous materials, 

such as puncture resistant containers or splash guards.
	 • 	 Work practice procedures and the equipment to implement them.
• 	Hepatitis B vaccinations for all employees who have anticipated exposure to 

blood or other bodily fluids.
• 	Medical evaluation and follow-up for all employees who are exposed.
• 	Employee training for all employees with the potential for exposure.
• 	Confidential records about employee exposures must be kept for the length 

of employment plus 30 years.

What is 
the PEOSH 

Bloodborne 
Pathogen 

Standard?

VIOLENCE

Teachers often work with students whose behavior puts them, other students 
and staff at risk of harm. Teachers are responsible for the safety of children 
under their supervision. That responsibility extends to protecting or reduc-
ing the severity of potential student injuries, including those from fighting 
or assaults. Physical intervention is not required if it would create a physical 
danger to you. However, common sense and reasonableness require the use 
of steps such as:
• 	 Calling for assistance, sending someone for help, or calling 911 if the 

altercation is out of control.
• 	 Dispersing the crowd. By removing the audience, the motivation to fight 

may be reduced.
• 	 Removing or pushing aside items from the area. This will reduce the risk 

of further injury due to falls. It will also keep students from using these 
objects as weapons. 

You can protect yourself and minimize the risk of assault through your local 
association by:
• 	 Ensuring that the child or children assigned to you have been  

properly classified.
• 	 Seeking inservice training on topics such as:
	 • 	 Intervening safely in student fights and conflicts.
	 • 	 Reducing staff victimization.
	 • 	 Handling angry parents.
	 • Weapons awareness.
• 	 Joining or helping to form an association health and safety committee to 

work on these issues by:
	 • 	 Insisting the district follows procedures outlined in state law  (N.J.S.A. 

18A:37-2.1) – Assaults upon school employees and state law (N.J.S.A. 
18A:37-2.2) – Assaults with weapons upon school employees. 

	 • 	 Ensuring that any school safety plan puts the full responsibility on the 
district for protecting employees, and involves administration and law 
enforcement.



INDOOR AIR QUALITY (IAQ)

School employees spend most their workdays in school buildings and offices. 
The World Health Organization estimates that approximately 30 percent of all 
buildings have an IAQ problem. Much research and attention has been focused 
on a whole host of indoor air contaminants and stressors in buildings.  
Formaldehyde, radon, bacteria, fungi, carbon monoxide, hydrocarbons,  
particulates, nitrogen oxides, ozone, fiberglass, tobacco smoke, temperature, 
humidity and poor ventilation top the list, and may be a cause of IAQ problems.
Employee symptoms associated with IAQ problems may include eye, nose, 
throat, and upper respiratory irritation, skin irritation or rashes, chills, fever, 
cough, chest tightness, congestion, sneezing, runny nose, muscle aches, and 
pneumonia. Illnesses associated with IAQ problems include asthma, hypersensi-
tivity, pneumonitis, multiple chemical sensitivity, and Legionnaires’ Disease. 
How can IAQ Problems be corrected and/or prevented?
• 	 Ensure an adequate outside air supply. The ventilation system should be 

operating at original design specifications.
• 	 Eliminate or control known and potential sources of chemical and microbial 

air contamination.
What can be done if the air quality is unacceptable? 
Through your local association: 
• 	 Conduct employee interviews to obtain pertinent information regarding what 

symptoms are being experienced, how many employees are affected, when 
they are affected, where they work, what they do, etc.

• 	 Review building operations and maintenance procedures to determine when 
and what type of chemicals are being used during cleaning, floor waxing and 
stripping, painting, gluing, pesticide spraying, roofing operations, renova-
tion and construction activities, etc. Also determine when furniture deliveries 
occur since idling vehicles generate exhaust. New carpeting, upholstered fur-
niture, partitions, etc. may give off chemical vapors for several months.

• 	 Conduct a walk-through inspection to evaluate possible sources that may  
contribute to IAQ complaints.

• 	 Inspect the heating, ventilation, and air conditioning (HVAC) system, win-
dow air conditioners, office dehumidifiers, etc., in order to determine if the  
systems are working properly and are in good condition.

• 	 Check the schedule for cleaning any air filters present in the system.
• 	 Review the building blueprints of the duct work and ventilation system to 

determine if the system is adequately designed.
• 	 Conduct air sampling, if necessary, to determine if specific contaminants  

are present or if adequate fresh air is being supplied.

• 	 Form a health and safety committee to monitor  
	 conditions in the workplace.
• 	 Negotiate health and safety language. 
• 	 File grievances regarding unsafe conditions using 		
	 existing contract language.
• 	 See that training is provided through inservice days.

• 	 Assure that the district complies with the N.J. Public Employee 
Occupational Safety and Health Act (PEOSH). 

• 	 Work with parent and community groups to eliminate and/or prevent  
hazardous conditions.

WHAT 
YOUR 

ASSOCIATION 
CAN DO

FOR ASSISTANCE:

•••	 Contact your association representative immediately. Your local or the 		
		  NJEA UniServ office can help you with Workers’ Compensation. You are  
		  entitled under state law (N.J.S.A.18A:30-2.1) “...to full salary without loss 	
		  of sick days for up to one year...” and all medical treatment.


